well. The reliability of the hardware, 
the apparent superiority of computer 
interactive video delivery modes, the 
importance of high quality video and 
software, and the ability to offer a wide 
range of courses to individuals and 
small groups of learners are all directly 
relatable to non-military sectors. Even 
the importance of support from the 
ship’s command structure has its par- 
allel in non-military applications. For 
all except the most highly self- 
motivated, self-disciplined individual, 
support from one’s peers and one’s in- 
stitution is extremely important in the 
educational process. This is true in both 
military and non-military instruction 
and education. 

Recently, the University of Oklahoma 
and the Oklahoma Department of Re- 
habilitation initiated a pilot project to 
extend the Navy project technology to 
the physically handicapped. This proj- 
ect, supported by both the Annenberg 
CPB Project and the Kellogg Founda- 
tion will use the hardware and much of 
the same courseware developed for the 
Navy to provide University of Okla- 
homa courses to the physically handi- 
capped at four different sites around the 
state. Each site will be linked to the of- 
fice of the professors at the main 
campus in Norman. Electronic Mail 
will be used to send messages, home- 
work, and graded materials between the 
professors and the students. Rehabili- 
tation specialists at each of the four sites 
will manage the program as part of the 
rehabilitation process and are expected 
to provide both emotional and adminis- 
trative support comparable to that pro- 
vided by the Education Officer aboard 
snips. 





Implications Tor The Future 





The Navy project is one of a number 
of recent projects utilizing technology 
to extend education beyond the walls of 
traditional classrooms. It and related 
projects are no longer R & D efforts but 
are beginning to serve thousands of stu- 
dents. Naiman reports that ia a New 
York State project using computers and 
telecommunications, hearing impaired 
students have improved reading and 
writing style skills dramatically. In Min- 
nesota, W. and K. Kitchen report on 
the use of two-way interactive television 
as a means of broadening the variety of 
programs available to students through- 


out the state. A wide variety of pilot 
projects utilizing some combination of 
video, computers, and telecommunica- 
tions are underway in virtually every 
state. While most of these are still small 
and experimental, there appear to be 
more successes than failures. Most im- 
portantly, many of these projects, like 
the Navy project, are now moving be- 
yond the laboratory stage and are be- 
ing used to deliver both training and 
formal education to large numbers of 
non-traditional students. 

The prospects for this trend are best 
summarized in the recent Federal Of- 
fice of Technology Assessment Study of 
Technology and the American Eco- 
nomic Transition, 


“Technology has created an un- 
precedented power to bring prac- 
tical problems into the classroom 
environment, adapt instruction to 
individual needs, and integrate 
teaching and learning into the 
work environment so that informa- 
tion and instruction are available 
when and where it is most essen- 
tial. Taken together, the need for 
change and the power of the new 


technology can reshape the way in- 
struction is delivered, where it is 
delivered, and when it is delivered 
in a person’s career.” 


The experience of the Navy would 
suggest that we are at the point where 
it is no longer enough to view instruc- 
tional technology as a potential solution 
to tomorrow’s professional development 
needs. It is today’s reality and it 
works. AAACE 


REFERENCES 


Gibbons, et al,. (1988). Education prospects in Tech- 
nology and the American economic transition. 
pp.24-251. U.S. Government Printing Office. 

Kitchen, K. and Kitchen W. (1988). Two way interac- 
tive television for distance learning. A Primer- 
National Schools Boards Association. 

Naiman, D. W. (1988). Telecommunications and an in- 
teractive approach to literacy in disabled persons 
Project report. New York: New York University, 
School of Education, Health, Nursing and Arts 
Profession. 

Randall, R. E., Wedl R. J., & Montaro, J. (1987). Post 
secondary enrollment operations program. Final Re- 

rt. Minnesota Department of Education. 

Smith, J. D. (1984). Delivering educational services to 
isolated locations using interactive video instruction. 
In Lifelong Learning Research Conference Proceed- 
ings. pp. 187-189. College Park, MD: University of 
Maryland. 

Smith, J. D., & Moracco, J. N. (1984). Using the price 
elasticity of demand in educational decision making. 
Lifelong Learning: An Omnibus of Practice and Re- 
search, 7,(6), 10-12. 





Index for Volume 12 
(1988-1989) 


By author 


Askov, E. N., & Turner, T. C. (1989). 
Using computers for teaching basic 
skills to adults. 12(6), 28-31. 

Ballantyne, J. (1989). Health education 
for rural adults: Challenge for nurses 
and adult educators. 12(5), 6-7. 

Bolton, E. B. (1989). International out- 
reach for adult learners in local or- 
ganizations. 12(5), 11-14. 

Breckon, D. J. (1989). Teaching college 
courses in compressed formats. 12(4), 
19-20. 

Cassivi, D. (1989). The education of 
adults: Maintaining a legacy. 12(5), 
8-10. 

Castaldi, T. M. (1989). Adult learning: 
Transferring skills from the work- 
place to the classroom. 12(6), 17-19. 

Clark, R. W., & Zimmer, B. P. (1989). 
Mentoring: Does it work? 12(7), 
26-28. 


Clark, T. A. & Verduin, J. R. (1989). 
Distance education: Its effectiveness 
and potential use in lifelong learning. 
12(4), 24-26. 

Colhapp, B. J. (1989). Integrating the 
national issues forums into ABE pro- 
grams. 12(6), 20-21. 

Collins, J. A. (1988). Adult education's 
role in medical education. 12(1), 21, 
30. 

Davis, R. S. (1988). The 10-week plan: 
An empowerment exercise. 12(1), 
28-29. 

Dean, G. J. (1988). Providing effective 
career counseling for adult learners. 
12(1), 4-7. 

Dittman, J., & Redlin, M. (1988). 
Cheers for years: An educational fair 
to celebrate the older adult. 12(4), 
10-12, 27. 

Dougherty, M. S. (1989). Leadership in 
human resource development. 12(7), 
4-6. See Index on page 24 


21 








Index 
(continued from page 21) 


Ehringhaus, M. (1989). Interface: An 
idea of exchange. 12(5), 27-28. 
Farmer, J., Buckmaster, A., & 
LaGrand, B. (1988). Situational- 

specific approaches. 12(3), 8-13. 

Fettgather, R. (1989). “Be. an adult!”: 
A hidden curriculum in life skills in- 
struction for retarded students? 12(5), 
4-5, 10. 

Gadell, M. (1989). Helping adult stu- 
dents with test anxiety. 12(5), 29-30. 

Galbraith, M. W. (1989). Essential skills 
for the facilitator of adult learning. 
12(6), 10-13. 

Gilley, J. W., & Galbraith, M. W. 
(1988). Commonalities and charac- 
teristics of professional certification: 
Implications for adult education. 
12(1), 11-14, 7. 

Grant-Roberson, G. (1988). Libraries 
and adult education: An historical 
view. 12(2), 15-17. 

Gray, R. A., & Gray, D. E. (1988) A 
day at the shopping mall: Educa- 
tional computing in action. 12(2), 
18-19. 

Griffith, W. S. (1989). Helpful litera- 
ture for adult education teachers. 
12(6), 14-15. 

Hammerman, M. L. (1988). Adult 
learning in self-help mutual/aid sup- 
port groups. 12(1), 25-27, 30. 

Handel, R. D., & Goldsmith, E. (1989). 
Children’s literature and adult liter- 
acy: Empowerment through inter- 
generational learning. 12(6), 24-27. 

Hayes, E. & Snow, B. (1989). The ends 
and means of adult literacy educa- 
tion. 12(8), 12-15, 18. 

Kirk, J. J. (1989). Teachers who come 
back as trainers: Are they any hap- 
pier in their lives? 12(8), 25-27. 

Leptak, J. (1989). Giving and receiving 
constructive criticism. 12(5), 25-26. 

Lovell, C. D., & Pankowski, M. L. 
(1989). Living with the unrelated 
business income tax: A new challenge 
for continuing higher education. 
12(5), 20-22, 28. 

Meyer, V., & Keefe, D. (1988). The 
Laubach way to reading: A review. 
12(1), 8-10. 

Mills, H., & Deloy, J. K. (1988). Ap- 
plications of educational technology 
in a self-directed learning program 
for adults. 12(3), 22-24. 

Moore, M. (1989). Distance education: 
A learner’s system. 12(8), 8-11. 

Murrell, J. (1988). Games and things. 
12(2), 30. 

Padak, N. & Padak G. (1988). Writing 


24 


instruction for adults: Present prac- 
tices and future directions. 12(3), 
4-7. 

Palmieri, M. D. (1988). Julie: A special 
kind of illiteracy. 12(2), 7-9. 

Rachel, J. R. (1988). Taxonomies and 
typologies of adult education. 12(2), 
20-23. 

Riverin-Simard, D. (1988). Phases of 
working life and adult education. 
12(2), 24-26. 

Roth, G. (1989). Blending, slicing and 
dicing adult education, vocational 
educational and JTPA. 12(4), 13-15, 
18, 27. 

Sanderson, D. R. (1989). Mid-career 
support: An approach to lifelong 
learning in the organization. 12(7), 
7-10. 

Scales, A. & Burley, J. (1988). A holis- 
tic approach to teaching adult liter- 
acy techniques. 12(3), 26-28. 

Smith, D. H. (1989). Aduit and con- 
tinuing education and human re- 
source development — Present com- 
petitors and potential partners. 12(7), 
13-17. 

Smith, D. H. (1989). Situational in- 
struction: A strategy for facilitating 
the learning process. 12(6), 5-9. 

Smith, J. D., Halfen, D., & Wilburn B. 
A. (1989). Educational services to iso- 
lated locations using state of art tech- 
nology. 12(8), 19-21. 

Terry, E. F. (1988). Using andragogy 
to foster moral development of adults 
within the institutional church. 12(2), 
4-6. 

Thomas, M. (1989). Writing links: Re- 
search and practice. 12(8), 4-7. 
Thomson, J. S. (1989). Assessing staff 
diversity to build a stronger 
organization—valuing our differ- 

ences. 12(8), 28-31. 

Wacks, V. Q. (1989). Life after death 
in the elderhostel classroom. 12(5), 
23-24, 28. 

Warnock, P. (1989). Humor as a didac- 
tic tool in adult education. 12(8), 
23-24, 22. 

Wells, B. L., & Padgitt, S. C. (1989). 
Time binds: Mediating organiza- 
tional and professional role expecta- 
tions of the adult educator. 12(7), 
22-25. 

Wendell, R. (1988). Teaching adults 
more effectively. 12(3), 29-30. 

Willing, D. C. (1988). Program evalu- 
ation as a strategy for program im- 
provement in adult basic education. 
12(4), 4-9, 23. 


Wolf, M. A. (1989). Affective training 
for human service providers. 12(7), 
18-20. 


REFERENCES 


Ericksen, S. C. (1987, September). Giving a “good” lec- 
ture. Update on teaching. (No. 5, p. 2) Gainsesville: 
University of Florida, Office of Instructional 
Resources. 

Hodge, Cronin & Associates. (1987). (Reports of survey 
results). Rosemont, Illinois. 

Joubert, L. (1980). Treatise on laughter (G. D 
DeRocher, Trans.). Tuscaloosa: The University of Al- 
abama Press. 

Kiechel, W., III. (1983, December 17). Executives ought 
to be funnier. Fortune, p. 208. 

Machan, D. (1987, November). What's black and blue 
and floats in the Monongahela River? Forbes, p. 216. 

Nadler, P. S. (1987, December). When economic 
profundity falls on deaf ears, tell a joke. The Ameri- 
can Banker, p. 4. 

Nolan, M. (1986, January). Success can be a laughing 
matter. Data Management, 5(1), 28-29. 

Ricci, J. (1987, June 21). Jog your funnybone and laugh 
yourself fit. The Indianapolis Star, Section F. 

Smalley, B. S. (1988, January). Lighten up life with 
laughter. Kiwanis Magazine, p. 216 

Sutherland, J. C. (1982, June). [Discussion with Dr. John 
C. Sutherland]. College of Journalism, University of 
Florida, Gainesville, FL. 





Humor 
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luck could focus on the sure signs that 
you've hit rock bottom when: 


© the only compliments you ever get are 
from your mother. 
or 
© Your ex-husband invites you to his 
wedding — and you go. 


Aspiration. Using humor in adult edu- 
cation is more aspiration than style, 
which is to say that a continuing com- 
mitment to using it is of the utmost im- 
portance. Teachers aspiring to use hu- 
mor, record, remember, and often 
recount funnies from their daily ex- 
periences. From regular use, they de- 
velop a broad repertoire, confidence, a 
good sense of timing, and sensitivity to 
people's feelings. Equally important is 
their encouragement for others to use 
hamer. Business consultant Walter 
Kiechel says, “Indicate the slight willing- 
nes? to laugh and jokes will walk right 
up to you, delivered by subordinates, 
peers or even the boss. Look for it and 
expect i*” (Kiechel, 1983). AAACE 


























